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Purpose of an IEP Team Meeting

The primary purpose of an IEP Team meeting is to design an
IEP that will meet the unique needs of an eligible student.
The IEP Team plans the special education and related
services designed to provide access to and progress in the
general curriculum. The IEP Team members should come
prepared to participate in an open discussion regarding the
student’s individual needs and how those needs affect the
student's mastery of the content standards and objectives.
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Enter data about where you are
Create a map

Adjust to opportunities/barriers
Arrive and choose a new long-term goal
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Parent(s)

General Education Teacher
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O Others with knowledge or special expertise at the parey#\sr
district discretion




IEP Team Membership

ORequired Members continued

OThe Student when appropriate, but required
during transition meetings

OA Representative of any Participating Agency
OPart C Coordinator if necessary

OA representative of the Private School or Facility



Roles of IEP Team Members

O Parent(s)

ONatural, adoptive or foster parent, guardian, an
individual ac\ﬁmg in the place of a natural or adoptive
parent with whom the child lives or an individual
assigned to be a surrogate

OKnows the student’s history
O Knows the student’s strengths and needs
O Can be the only stability in a student’s life
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During the IEP Meeting

Have in’rrodmcﬁoms beey made? Do I know who everyone is and what their
position on the team ist

Have I been made aware of the procedural safequards?
Does everyone seem to be working towards improving my child's education?
Do all teachers/administrators seem prepared?

O Are all necessary data, information, and assessment results present?
Did I ask when I was unsure of educational language or jargon?
Is my opinion asked for and valued?

Did I

O Express what services I want for my child?

O Express what placement T want for my child?

O Express any other concerns, opinion, or thoughts about my

child relating to the IEP process?




— O Asked fOV‘ orr 606ived Mpda"'es on my Cl’lll oro @V
- towards his IEP goals?

O Monitored my child's assessment, school work, and
progress at ﬁome?
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O Asked any questions of teachers or administrators?
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 Parents Make at the IEP Meeting
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lotice of Procedural Sateguards.
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upports the need for a related
Service.

»







Tirst time at the IEP Mtg. ;’\
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chnld s IEP meeting.
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caior s ABCs Tor 1EVS

g ‘ Consider assistive technology needs
Designate a rapport builder for the
IEP Team meeting

Encourage parents fo actively
> participate in the development of the IEP
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Give parents opportunities to - PV oss
~ opinions about their child C

Help parents understand the
information presented

> Invite parents to be part of the [EP Team



Know what educational options are
Listen to others’ perspectives
Make appropriate modifications and
accommodations for the student
Never say it can not be done




Educator’'s ABCs for IEPs

Offer opportunities for parents to  visit
suggested programs

Plan goals, objectives and
benchmarks from  accurate
assessment data

Question parents about their concerns
and issues

Remember, you may be working with — this
family for several years
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S Treat parents and other - T O
professionals with respect

Use understandable language - not
educational jargon

> Validate parental involvement and input



; Youmust look af students’ R
strengths and weaknesses

f Zealously guard against win- lose or
> lose-lose sifuations






Thank You!
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Rebekah Helget
Director of SPED

Special Services Cooperative
785-456-9195
helgetr@usd320.com




